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 SUNDAY: February 2nd        Singapore 

11:30 
Arrive at Incheon International Airport

14:20 Seoul – Singapore
14:20 – 19:55 Incheon – Singapore
Flight Number: KE634 KOREAN AIRLINES
         Duration: 6hr 35min

Hotel Check-in
Carlton Hotel Singapore
76 Bras Basah Road, Singapore 
(65) 6338-8333 

 MONDAY: February 3rd        Singapore 

10:00 – 12:00 Lee Kuan Yew School, National 
University of Singapore (http://lkyspp.nus.
edu.sg)

Address: 469C Bukit Timah Road, Singapore 
259772

 TUESDAY: February 4th       Singapore 

10:00 – 12:00 NUS Law School (http://law.
nus.edu.sg)

Address: Eu Tong Sen Building, 469G Bukit 
Timah Road, Singapore 259776
Tel: 65-6779-0979

2:30 – 4:30  Rajah & Tann LLP (www.
rajahtann.com)

Address: 9 Battery Road#25-01 Straits 
Trading Building, Singapore 049910
Tel: 65-6232-0129

2014 GLOBAL CAREER TOUR, Singapore

 WEDNESDAY: February 5th    Singapore 

10:00 UBS (www.ubs.com)

Address: One Raffles Quay, North Tower, 
Singapore 048583

Venue: 49th floor, Boardroom
Tel: +65 6495 4240

15:30 Facebook (www.facebook.com)

Address: 158 Cecil Street, Singapore, 069545

 THURSDAY: February 6th      Singapore 

13:00 – 15:00 P&G (http://www.pg.com)

Address: 238A Thomson Road,#21-01/10, 
Novena Square, Tower A, Singapore 307684
Tel: (65)-6-824-5000

22:30 Departure Singapore
22:30 – 05:40 Singapore – Incheon 
              Flight Number: KE 644  
                                     KOREAN AIRLINES    
              Duration: 6hr 10min

 FRIDAY: February 7th        Singapore 

05:40 Arrival Seoul
22:30 – 05:40 Singapore – Incheon
                                     Flight Number: KE 644 
                                     KOREAN AIRLINES
                                     Duration: 6hr 10min

Underwood InternatIonal College (UIC)
Underwood International College (UIC) is a highly selective, English-language, four-year 

liberal arts institution, which combines the intimate, elite learning environment of  an Amer-
ican-style liberal arts college with the faculty and resources of  Korea’s top private research 
university. UIC students choose from an extensive list of  classes conducted entirely in Eng-
lish and taught by a distinguished group of  international and Korean scholars. With a student 
body drawn from around the world, UIC focuses on ensuring that its graduates have the in-
tellectual foundation to become capable global leaders and responsible democratic citizens.

The key to UIC is its distinctive organization. Rather than segregating professors into 
separate departments, divided across disciplinary lines, UIC encourages vibrant intellec-
tual exchange by bringing scholars and students from different fields together into one 
program. The faculty of  the Common Curriculum, which is composed of  international 
scholars recruited from prestigious universities throughout the world, offers courses in 
Critical Reasoning, Eastern and Western Civilization, World Literature, History, Philosophy, 
Quantitative Methods and Research Design, as well as writing-intensive Freshman seminars 
and upper-division UIC seminars. The Common Curriculum assures that all UIC students, 
whatever their chosen field of  study, will graduate with the ability to reason critically, com-
municate effectively, and navigate the complex intellectual landscape of  the modern world.

Underwood International College has organized Global Career Tours since the spring 
of  2008. These subsidized overseas trips provide students with opportunities to visit 
various international organizations, companies and schools in order to gain exposure to 
real-world experience. Since the spring of  2008, the tour has been held nearly every se-
mester to destinations including Tokyo, Hong Kong, London, New York and Singapore. 
The Global Career Tour reflects Underwood International College’s vision of  educating 
Global Leaders who have the skills and knowledge to be successful anywhere in the world. 

Reading about global careers is different from witnessing first hand what it takes 
to become successful in the business world. At each company visit, representatives in-
troduce their companies and explain their job recruitment process. Many of  the com-
panies also introduce UIC students to young working professionals from various career 
tracks and allow them to hear about what it is like to work for some of  the top com-
panies. UIC’s Global Ca reer Tours offer an ideal way for UIC students to plan their fu-
ture careers and learn invaluable information about the world beyond their college years.

Welcome to 
Yonsei 

University
UIC combines the intimacy of 

a liberal arts college

 with the resources and network of 

Yonsei University
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baCkGround 

Lee Kwan Yew school became 
an autonomous graduate school in 
2004, as a public policy school of  
National University of  Singapore (so 
called “NUS”), the worldly renowned 
university which ranked the first in 
Asia and 24th in the world university 
ranking. The mission of  the school 

is “inspiring leaders, improving lives, 
transforming Asia,” which means to 
educate and inspire future generations 
of  leaders who will help to raise the 
standards of  governance throughout 
Asia, improve the lives of  its people 
and , in doing so, contribute to the 
positive transformation of  the region. 
Located in Singapore, the strategic 
hub of  Asia, LKY provides students 

with a deeper understanding of  policy 
making in the Asian context. While 
most of  the public policy theories are 
mainly developed in the West, LKY 
also tries to converge the West and the 
East thoughts by teaching cases of  the 
East. This case study is composed of  
teaching and team teaching which is 
debate-oriented. Through the intense 
discussion with peer students from 

by Sunghee Jung, Yewon Hong

Name of  School Lee Kwan Yew School of  Public Policy
Main Programmes Master in Public Policy (MPP), Master in Public Administration (MPA), Master in Public 

Management (MPM), Master in Public Administration and Management (MPAM), Ph.D in Public 
Policy

Owned by National Universty of  Singapore
Location Singapore
Website http://lkyspp.nus.edu.sg/
Dean Kishore Mahbubani
Admission http://lkyspp.nus.edu.sg/wp-content/uploads/2013/09/NUS-LKY-Programme-Brochure.pdf
Application Period ~31 January
Scholarship Info http://lkyspp.nus.edu.sg/wp-content/uploads/2013/09/NUS-LKY-Programme-Brochure.pdf

General InformaTIon

various different countries and diverse 
major/career background, one can 
listen to different perspectives and 
learn how to apply them. With diverse 
programs that prepare students with 
better understanding of  policy making 
in LKY, students can build their 
career in diverse fields such as public 
sector, private sector, and non-profit 
organizations after graduation.

Summary

Walking along the road between 
a peaceful lake and exotic plants in 
botanic garden for about 20 minutes, 
the 2014 GCT tour team arrived at 
Lee Kwan Yew School of  Public 
Policy(LKY). Named after the great 
minister of  Singapore, Lee Kwan 
Yew, the neat white building shining 
under the hot Singapore sunlight was 
emitting its unique calm ambience. 
Greeting us at the front door was 
“Knowledge Reshapes History,” the 
words spoken by Dr. Li Ka Shing. 

When we stepped inside, we all 
awed at its picture-like scenery. A big 
tree standing at the corner of  lawn 
yard was looking down at the students 
studying under parasols, and beside 
them was the clean white building 
surrounded by bamboo. Overall , 
the school resembled both medieval 
monastery and the old school of  
Chosun era. Inside the building, 
s tudents  were quiet ly  s tudying, 

sparkles of  knowledge almost visible. 
Soon, the acting deputy directors of  
LKY led us into the conference room 
and greeted us with fluent Korean. 
Our UIC alumni graduate Sooyeon 
Park, who is currently a student at 
LKY, also joined the session to help us 
with questions. 

I n  t h e  s e s s i o n ,  w e  b r i e f l y 
overviewed the main programmes 
of  LKY. LKY provides total six 
research clusters (Development Policy, 
International/ Regional Economy, 
Social Policy, Public Management, 
Energy, Environment & Water Policy 
and International Relations) and four 
curriculums (Master In Public Policy, 
Master in Public Administration, 
Master in Public Management, and 
Master in Public Administration and 
Management). Among them, the 
curriculum that would interest most 
of  the undergraduates is MPP (Master 
In Public Policy), since it requires 
the shortest working experience. 
MPP is 2 year full time course. The 
courses are taught in English, and 
they focus on rigorous training for 
a strong foundation in economics, 
political science & management, 
quantitative skills & analysis (statistics), 
economics of  public policy and 
public management & leadership to 
enable production of  research and 
analysis of  findings for effective 
program evaluation and management. 
MPP specializes on Development 

Studies, Economic Policy & Analysis, 
In ter na t iona l  Re la t ions  ( IR)  & 
Security Studies, Public Management 
&  G o ve r n a n c e ,  a n d  S o c i a l  & 
Environmental Policy. Graduates with 
1 to 5 years of  working experience 
can apply for the curriculum. As 
for our alumni Sooyeon Park, she 
experienced internship in two to three 
organizations including UN, and since 
they fulfilled the requirement of  at 
least one year of  working experience, 
she was accepted to LKY.

For those who are interested in 
going to graduate school not right 
after graduation but after establishing 
your own career for some time, 
MPA might be an alluring option. 
Like MPP curriculum, the courses 
of  MPA cur r icu lum are  a lso in 
English. However, it requires working 
experience of  five to eight years. 
The curriculum is one year full time 
course that focuses on decision 
making and problem solving skills 
and emphasizes management and 
leadership. Besides regular courses, 
students can also participate in various 
different academic activities such as 
a regional study trip and governance 
study project, which is a part of  a 
wider year-long governance study 
project, with a final conference at 



the end of  the term. As for MPM, 
it is a program for senior officials, 
and MPAM is a program conducted 
in Chinese that targets senior public 
officials and executives from state-
owned enterprises in China, there is 
still a long way to go for us to think 
about applying for them. As one of  
the most prestigious university in the 
world, NUS boasts its widespread 
international connection. It has an 
extensive partnerships all around the 
world, including Harvard University, 
Seoul National University and Tokyo 
University, thus for those considering 
a  double-  deg ree,  and a  g loba l 
academic challenge, there are lots of  
opportunities ready for them. If  you 
are a MPP student, you can study your 
first year in Singapore and second year 
in the partner school. Moreover, you 
can experience cultural divergence 
and international interaction inside 
the LKY. There are 280 students 
from 50 different countries, and 20 
of  them are from South Korea. There 
is a lot of  opportunities to interact 
with international peer students 
through team work, discussion and 
entertainments. Since NUS is one of  
the most well-endowed universities 
in the world, it also provides about 
15% of  students with generous 
scholarships and for international 
students, the dormitories near school 

to live in, so you can worry less about 
financial burden and finding a home in 
Singapore if  you are a LKY student. 

A f t e r  t h e  s e s s i o n ,  we  we r e 
offered a brief  campus tour. Walking 
along the white corridor and the 
wall withphotographs of  students 
and the school, the deputy director 
kindly explained to us the history of  
NUS and numbers and backgrounds 
of  students in LKY school. It was 
impress ive that   LKY has been 
established and developed into its 
current state thanks to the donation 

from others. It reminded me of  the 
history of  Yonsei as well. Also, the 
students in the photographs had a 
various nationality and ethnicity. I 
was quite convinced that in LKY, 
such diverse backgrounds of  students 
would certainly contribute to the 
diversity of  opinions, and to the 
interaction between students. The 
school was not very big, and in 20 
minutes, we could finish our little tour 
at the garden. In the beautiful lawn, we 
all took a photograph as a memorial, 
and headed toward to taste the chili 
crab. 

Q&a 

What kind of  students are you 
looking for? 

A : To simply put it, students 
with“passion.”This might be a very 
expected, simple answer, but we all 
know that it is not as simple as it 
seems to prove our passion to others. 
One thing for sure is that we not only 
have to have a strong will to improve 
ourselves, but also a will to improve 
the lives of  others as well to be a 
proud LKY students. Besides GPA, 
extra-curriculum activities and well-
written CVs, a tip from Sooyeon 
Park was that working experience 
in public sectors such NGOs is also 

advantageous when applying for LKY, 
since it is public policy school.

During the session, you mentioned 
that LKY school also of fers a 
programme about private sector. 
How could public policy be useful 
in the private sector? 

A:  Private sector is also closely 
related to the public organizations. 
You can’t ignore government even 
if  you are in private f irms. The 
policy and governance is bound to 
influence every other organizations. 
Thus, knowledge on public policy is 
very important to those who work in 
private sectors as well. 

TeSTImonIal

The trip to Lee Kwan Yew school 
has changed my career plans greatly. 
Initially, going to graduate school 
other than law school was not in my 
option. It was both financially and 

mentally burdensome that I have 
to spend another two to three years 
studying and researching right after 
graduation. I would get tired of  
studying after spending 4 years as an 
undergraduate, and I can’t earn money 
or build a career useful in getting a 
job other than professor if  I go to a 
graduate school. Since I did not plan 
to be neither professor nor scholar, I 
thought that graduate school was not 
my way. 

However, through the trip in Lee 
Kwan Yew School, I found out that 
the graduate shool is quite different 
from what I thought of. To briefly 
put it, LKY school was the place 
where I can strengthen my career –
whatever it might be. LKY required a 
job expereince of  at least a year, and 
73% of  LKY’s graduate received an 
increase in their salary. The idea of  
going to graduate school after building 
my career, not right after graudation 
was a totally new option that I never 
thought of.  Moreover,  s tudying 

public policy was not only for future 
professors and government officials. 
Graduate students had diverse major 
background and career --  some were 
from private firms, some lawyers, 
some from gover nments or NGOs. 
They found it worthy to rest their 
career for a while and study public 
policy in LKY school, with about 93% 
of  students answering that they would 
still choose to attend LKY school if  
they were to start over again. Public 
policy was the study of  improving 
people’s lives, and anyone who agrees 
with such vision found it worthwhile 
to learn about it. 

 Thanks to the trip to the LKY 
school, my future career options are 
greatly broadened. Perhaps, in the 
future not so far, I might be one of  
the students studying under parasols 
in the quite garden of  LKY.  



National University of  Singapore Law School aims to offer its students the best possible legal education in order 
to produce not just “lawyers” but leaders who can be successful at any field of  studies. The Faculty of  Law is 
part of  National University of  Singapore, the oldest tertiary institution. Since 1957, NUS law curriculum has 

been infused with perspectives from other jurisdictions and disciplines, which prepare students with more comparative, 
international and multi-disciplined knowledge about law. Currently the law faculty hosts about 1000 undergraduate and 200 
graduate students, and about 10% of  undergraduates and more than 90% of  graduate students are international students.

The strength of  the NUS law curriculum lies in the broad and diverse range of  subjects it offers. There are electives in 
various areas ranging from Asian legal studies to banking and finance, from public international law to intellectual property, 
or from arbitration to jurisprudence.

NUS LAW SCHOOL
by Sunghee Jung, Yewon Hong

“ To Produce Leaders, not just Lawyers”

Summary

Apparently law is everywhere, according to professor 
Umar Khan from NUS Law School. When we, 2014 GCT 
Singapore team, visited the peaceful campus of  National 
University of  Singapore, we had to acknowledge that other 
than hot, damp air and colonial styled buildings there was 
also law floating around us. Professor Khan gently ushered 
us into different types and concepts of  law that we faced 
on daily bases without even realizing.

First, he explained to us two major types of  legal system 
that countries base their foundation upon. There is a Civil 
Law system, where many countries including continental 
Europe uses. Many of  other nations that were formerly 
colonized by these European countries tend to continue 
using the Civil Law system, which explains why many 
former French colonies, such as Congo and Chad, still 
function under the Civil Law system. The other type is 
Common Law system, which is used by lesser number of  
countries, yet exerts greater power over the world. This is 
mainly because Common Law system is used by two major 
players, the U.S.A. and the U.K. Although there are some 

parts of  the world where both Common Law and Civil Law 
coexist, such as Quebec, however the usage of  Civil Code 
is not very common. As Singapore once was under the 
control of  the British Empire, Singapore naturally came to 
utilize Common law system, and continues to do so. When 
educated in NUS Law School, the student will be educated 
within Common Law system, which will better equip them 
with knowledge of  more influential legal system.

Other than getting benefits by being under the influence 
of  the British colonial remnants, Law School at National 
University of  Singapore also allow its students to be 
exposed to more international or global environment. 
Of  course Singapore is a nation consists of  people with 
various origins and also one of  the countries that are 
willing to accept differences and foreignness. What is 
more important is that because in Singapore there are so 
many headquarters of  bigtime multinational corporations, 
people find Singapore to be geographically right place to 
have International Commercial Court. Instead of  facing all 
the complicated legal adjustment, especially regarding the 
location of  the commercial court, companies can resolve 
their legal conflicts right in Singapore, where they already 
have their business operating. Therefore Singapore is the 
most ideal place for students in Law School to learn and 
even experience the overall legal business.

Thanks to the librarian, we were also able to peek into 
NUS library of  law faculty. The library was filled with 
numerous volumes of  books, mainly about the common 
law system. The librarian also told us that even lawyers 
from law firms would often visit the library to reach for 
sources. Since we visited the library during the class time, 
it was empty and quite; however, it was clear to see that the 
library was kept very clean and  well-organized. Most of  the 
volumes that the library owned was about legal cases from 
the countries using Common Law. Therefore, even though 
it contains many information about the Common-Law-
using nations, it is hard to find information about Civil Law 
or countries operating under Civil Law system. However, 
apart from the imbalance of  information, regarding the 
Common Law, the library contained a lot of  resources 
that can help students to research and study. The library 

Name of  School Faculty of  Law, National University of  Singapore
Main Programmes Bachelor of  Laws (LL.B), Masters of  Laws (LL.M), PhD
Owned by National University of  Singapore
Location Singapore
Website http://law.nus.edu.sg/index.html
Dean Professor Simon Chesterman
Admission http://laws.nus.edu.sg/admissions/admin_requirements.html
Application Period December 1, 2014 (LL.M)

January 1, 2014 (LL. M International Busienss Law)
Scholarship Info http://laws.nus.edu.sg/admissions/sch_requirements.html

General InformaTIon



was also built by generous donations, 
which made all of  us jealous, since 
donation is not common practice in 
Korea.

TeSTImonIal

As a person that never real ly 
knew about the career related to 
legal business, the visit to NUS Law 
school was very enlightening. All the 
information about the law school that 
I heard in Korea was more about how 
hard the competition is to get into 
the law school or how much money 
they make after graduation. Professor 
Umar Khan from NUS law school 
made us all to think about the law 
itself  again, rather than just listing all 
the benefits of  being a lawyer or meer 
course discriptions.

One of  the  most interesting 
things that we were able to hear from 
the tour was potential of  Muslim 
countries and their influence over 
economic and legal fields. This may 
not have been the main focus of  
GCT visit to the Law school, however 
I really appreicate this part of  the 
talk becuase it somewhat boradened 
my viewpoint. According to the 
professor, Muslim countries operate 
under personal laws, unlike many 
other countreis that use common laws 
or civil laws. Personal laws means 
legal system basing on religious legal 
systems, called Shariah law. The most 
important part of  Shariah is that it 
does not allow interest in loans, which 
makes a whole new field of  Islamic 
finance. The question of  how financial 
system should be structured out is 
the main theme of  Islamic finance. 
As there is Islamic finance, there is 
a growing demand for legal experts 
who knows Shariah system and, even 
better, speaks Arabic language.

I am not saying professor’s lecture 
gave me an impetus to master Arabic 
language and Shariah law. However, it 
made me to think that there are many 
fields of  studies and career that I have 

never heard about their existence. 
The more I know, the better I will be 
prepared for the future. Students who 
aspire to become lawyers should not 
only think about the competitions 
and corporate law firms, but need to 
prepare themselves with special skills 
that the legal market might demand in 
the future. This kind of  preparation is 
not limited to students wanting to be 
lawyers. Instead of  following the trend 
of  majority, we should be able to see 
few steps ahead of  other people and 
should be able to perpare ourselves 
for the future.  Learning Arabic 
language can be one way to better 
prepare oneself. From the school tour, 
I think I finally realized that maybe I 
should put lesser emphasis on blaming 
myself  for not doing what others were 
doing. Of  course it is important to 
see the mainstream, however instead 
of  blindly following the trend, I now 
know that I have to find what the 
career demands and equip myself  
with the skills that the company or the 
occupation wants me to have.  

RAJAH  
TANN

Lawyers who know Asia

by Youjin Choi, Jiyeon Lee, Seunghyun Lee
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Rajah & Tann LLP is the largest full service law firm in 
Singapore and Southeast Asia. It can be proved by the fact 
that it recently became the only South East Asian law firm 
to be ranked among the world’s top 30 artibration practices 
for 4 consecutive years. Throughout their histroy, they 
have been at the leading edge of  Asian law, having worked 
on may of  the biggest and highest profile cases in the 
region. As a result, they have developed a near-instinctive 
understanding of  the issues, opportunities and challenges 
facing those doing bussiness in Asia. Their mission is to 
be Asia’s first truly international firm, not just as the go-
to firm for legal practice in Asia. Elsewhere on their site, 
they focus mainly on the hard facts about Rajah & Tann; 
their long experience, broad reach, and wide expertise. 

Name of  Company Rajah &Tann LLP
Owned by Eng Beng Lee (Managing partner)
Industry Transnational Legal Service / Limited Liability Partnership (LLP)
Headquarters Singapore
Website www.rajahtann.com
Founded By Thampore T Raja and Tann Wee Tiong in 1955
Main Competitors Allen &Gledhill LLP, Wong Partnership LLP, Drew &Napier LLC, Rodyk &Davidson LLP, Shook 

Lin &Bok LLP
Application Period(s) Applications period for intership in a particular year is January of  that year
Career Info www.rajahtann.com/recruitment/
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Crucial though theses things are, 
however, they believe that it is the 
softer, less tangible attributes of  a law 
firm that may be the most imprtant 
in building winning partnerships with 
clients. In an industry that tends to be 
conventional and hierarchical, their 
notably unstuffy and meritocratic 
approach enables them to attract agile 
and entrepreneurial individuals, with 
a lively and engaged international 
outlook. Their diversity is another 
d i s t inc t ive  source  of  s t rength , 
del iver ing real  benefi ts  to their 
clients in terms of  the wider cultural 
understanding and broader range of  
perspectives that they can bring to 
bear on any issue, resulting in better, 
more rounded solution for their 
clients. Despite being a dominant 
force in the Singapore legal scene, 
they say that they have no time for 
arrogance and complacency. For them, 
staying at numbver one in their market 
depends on thinking and behaving like 
number two – always look for ways 
todo things better, add more value, 
and raise the bar still higher. There is 
also the question of  trust. Without it, 
they believe it is simply impposible to 
maintain happy, productive and long 
lasting relationships with clients. And 
they are equally clear that in can only 
be built on foundations of  absolute 
integrity, unquestioned loyalty and 
open communication. They belive 
that to be a really brilliant lawyer, one 
needs to be a personalbe, engaged and 
mature human being. And their firm’s 
frinedly, open and collaborative style 
enables them to attract, and retain 
individuals.

I n  a s s e s s i n g  p o t e n t i a l  n e w 
members of  their team, Rajah & Tann 
LLP  naturally look for high levels of  
academic or professional achievement, 
and clear evidence of  a talent that can 
be further developed with the right 
training. It has stated that to make the 
grade at Rajah & Tann takes much 
more than just a good legal brain. To 
mention just of  the personal qualities 
that matter to them , there are five 
qualities which are:

1) Passionate: About doing a 

good job, about learing new things, 
about making a difference

2) Trustworthy: Sharing their 
belief  that workthwhile success can 
only be built on the firm foundations 
of  integrity and fair dealing

3) Ambi t ious :  Not  jus t  for 
yourself, but for the firm; never 
satisfied with what you have achieveed, 
and not afraid to aim high

4) M o t i v a t e d :  A n d  h i g h l y 
energetic with that near-obsseive 
perfectionsm that drives you to go 
the extra mile- oar even further if  
necessary

5) Well-rounded: Not just a 
bright mind, but a decent, engaged 
h u m a n  b e i n g ;  o p e n - m i n d e d 
compassionate, and at home in the 
real world

Summary

Rajah & Tann LLP is Singapore 
version of  King & Jang in South 
Korea. Most of  its lawyers are from 
National University of  Singapore 
which has been consistently ranked 
among the best university in both 
Singapore and Asia. The QS World 
Univers i ty  Rank ings  (2013/14) 
ranked NUS 24th within the world 
and 1st within Asia. There were 

several lawyers. Danny ong specializes 
in a broad range of  corprate and 
commercial dispute work. Lip San 
Soh is admitted as an Advocate and 
Solicitor of  the Supreme Court of  
Singapore. These two people are 
among 131 lawyers who are introduced 
in the company’s website with their 
photo, field of  speicialization, and 
notable cases & transactions. About 
six parters including Winston Wong 
Young Lee, Ian Teo, Joseph Tang 
were those who we had personal 
talk with later. Danny ong started 
his presentat ion with his f ir m’s 
widespread reach. With over 480 fee 
earners, branches of  his company 
spread  in  Ma lays i a ,  T ha i l and  , 
Vietnam, Myanmar, China, and Dubai. 
His firm’s Asian network also incldes 
regional desks focused on Japan and 
South Asia which comprises the 
contries of  Afganistan, Bangladesh, 
Bhutan ,  Ind i a ,  I r an ,  Ma ld ives, 
Nepal, Pakistan and Sri Lanka. He 
emphasized that it is very imprtant to 
know local culture when practicing law 
in other countries. For example, he 
said that there seems to be tencency 
of  Koreans beign defensive, Chinese 
aggressive, and Singaporean neutral 
toward suit. He argued that this kind 
of  fact is crucial to be successful in 
practicing law.

He explained that Rajah &Tann 
is divided into two parts: litigation 

practice and corporate practice. 
Litigation practice part includes 
admira l t y  & sh ipp ing  prac t i ce , 
business finance& insolvency practice, 
international arbitration practice, 
commercial litigation practice, appeals 
&issues practice. Corporate practice 
part has capital markets and M&A, 
corporate banking & finance practice, 
corporate commercial, derivatives & 
regulatory funds, integrated regulatory 
practice, competition& trade law 
practice, corporate real estate. He 
briefly explained what each practice 
do and that applicants can apply for 
their preference. And if, after starting 
in one practice area, you realize that it 
is not the right kind of  work for you, 
they said they will do their best within 
the bounds of  the firm’s needs to 
accommodate a switch.

In 2010, Rajah & Tann won the 
Work-Life Excellence Award which 
celebrates Singapore’s achievement 
in the area of  Work-life harmony by 
recognizaing employers and individuals 
for their success and contributions 
in promoting greater flexibility and 
work-life harmony. It accomplished 
a huge improvement on its standing 
in comparison to 2008 when it won 
the Work-Life Achiever Award. It was 
the first time a law firm in Singapore 
clinched an award in the Excellence 
category and it was extraordinary 
given that the legal industry is commly 
considered a workaholic industry. 
Work-life harmony is one of  the top 
criteria that jobseekers look out for 

in employers. Organizations which 
place emphasis on work-life friendly 
pract ices  have more motivated, 
engaged and productive employees. 
They believe in working and playing 
hard and seek to encourage a balanced 
lifestyle. That is why they were the 
first law firm to introduce a five day 
week and ‘dress down’ Fridays. It is 
also why they were the first firm to 
have a dedicated in-house café and 
lounge area,  more affectionately 
known to their lawyers and staff  as 
The Courtyard.

The typical day at Rajah & Tann 
starts with breakfast served at The 
Courtyyard. It overlooks the Marina 
Bay and offers stunning views of  
surrounding landmarks. Everyone, 
from the managing partner to their 
newest trainee, can feel at home 
at  The Cour tyard,  s ipping their 
morning cuppa or tucking into their 
moringing sustenance. At lunch or in 
the evenings after work, those who 
are with energy to spare battle it out 
on the foosball tables or the Xbox. 
They say it is a great way to bond 
or, simply to blow off  some steam 
after a hard day’s work. Because they 
understand the importance of  building 
strong interpersonal relationships, 
they organize social activities for 
their trainees and lawyers in informal 
settings.

Rajah & Tann is known in the legal 
industry for its strong corporate social 
responsibility culture. Throughout 

their history, they have supported a 
wide range of  community projects 
and charitable causes, both as a firm 
and as individuals. This passion has 
always been an integral part of  the 
way they work; they have always been 
a law firm with a conscience. Rajah 
& Tann LLp hires those who have 
nationalty of  Singapore. On top of  
that, only applicants who graduated 
university from United Kingdom, 
Australia, Hong Kong, New Zealand, 
and Malaysia are qualified to apply. 
But he ended his remark that they will 
and hope to see Korean laywer in the 
forseeable future.

Although images of  lawyers are 
difficult to talk with, they welcomed us 
with hospitality. Although they might 
have consider it tiresome to have time 
with university students, we could feel 
that they wanted to know us as well. 
They seemed to be passionate about 
their job when talking about who they 
are, what they do. Having a personal 
talk with partners, we realized that 
many of  them have been to South 
Korea for a bussiness trip. They knew 
about Kim & Jang and said that it is 
a huge law firm. We had informateive 
time knowing more about law, career, 
and culture in South Korea and 
Singapore.

Q&a 

Located in Singapore (hub of  Asia) 
Rajah & Tann is renowned for its 
Asian perspective. What are those 
perspectives that make Rajah & 
Tann different from law firms in 
Western culture? And is there any 
plan to open a branch in Korea?

A. We always try to think who 
we are. We first define ourselves as 
Asian. We can proudly say that we 
understand Asian culture the best. 
We have domestic lawyers who have 
international experiences. These 
lawyers understand local peoples’ value 
propositions the best, which gives the 
strength to our company. Also we do 
not have any plans to open a branch 
in Korea. We do not claim that we 
understand Korean value proposition 



well enough to penetrate Korean market. We know that 
Korean lawyers have better access and capability than our 
lawyers in Korean market. We try to focus our strengths 
in Southeast Asia where we can understand our people the 
best

How can we enhance our legal knowledge in everyday 
life?

A. Actually learning legal knowledge never ends. But 
I would recommend that students exchange overseas and 
take law classes from other culture. Also picking up a book 
concerning law would be helpful for students to gain basic 
skill sets and knowledge.

Are there any internship opportunities offered in Rajah 
& Tann?

A. Every year July and August, 70 spaces are opened for 
internship opportunities. The company’s focus is to identify, 
secure and train those who are interested in law. It is true 
that Rajah & Tann is primarily focused on selecting people 
from Singapore. However, there are times when we need 
students with Korean background knowledge and students 
from Korea can also apply at these times.

There was a report that Rajah & Tann’s working hour 
is 5 hours a day. Comparing with other big companies 
this is a relatively short time. How do you balance the 
demanding work and working hours?

A. We know that many companies have much longer 
working hours than our company. However, our priority 
is the work efficiency itself. As long as the work gets 
efficiently done, we do not want our workers to stay in 
the company. We do not equalize hard working with long 
working hours.

What kind of  ability is helpful to become a lawyer?

A. There are three types of  ability that could be helpful 
to becoming a lawyer. First is the ability to write and 
analyzing the issues. Another would be meticulousness. 
Working hard to find resources after spotting the problem 
is an essential ability in lawyers. Last but not least is the 
ability to put a lot of  hard work. Being a lawyer does 
not guarantee a comfortable life. It requires a lot of  
commitment and time.

Why is labor market in Philippine hard to penetrate?

A. First, Philippine has a law system based on Unites 
States which is different from Singapore. Already there 
are many big law firms with lawyers qualified with this US 
based system. We have to ask ourselves a question. Does 
it make sense and why do we want to open a branch in 
Philippine? Are we really able to provide services better that 
the existing Philippine law firms? On the other hand, do 
Filipino clients have any reasons to choose our firms over 
well organized local Philippine law firms? At this point, 
value proposition is not strong enough for us to penetrate 
labor market in Philippine.

TeSTImonIal

Let me get this straight: 9th GCT Singapore was one of  
the best experiences in my life. 

As a UIC student, I was continuously exposed to a 
unique culture of  diversity, tolerance, and multiculturalism. 
But as a UIC freshman, there was always a lack of  2%. I 
was studying hard, without knowing why and how. I did 
not know where I was going, where I should. I needed a 
catalyst. A pinch, to thrust me towards change. A slight 
push, that could drive me to shatter the reality, and fill it 
with passion and self-innovation. And Singapore was a 
perfect place to start.

As a major trading hub in Asia, Singapore has proven 
itself  to be unique in the world economy. Starting from 
a small fishing port, it grew up to be an international 
trading centre and a cultural hub. I was fascinated by this 

“small Earth”, rich with such diverse cultures, flourishing 
with their own sense of  originality. And it is this diversity 
that powers Singapore’s main engine as a trading hub. 
Naturally, firms and universities in Singapore concentrate 
on maintaining the main power source, allowing the overall 
culture to be open, harmonious and energetic. 

Be open. Every single firm, school we visited urged us 
to be open at all times, in all places. Learning starts from 
being open-minded, and innovation stops when learning 
stops. But let us be honest. How many people are actually 
“open” when they grow up in the same environment, have 
similar lifestyles, and learn fixed knowledge? And that is 
exactly why we need to be open. You see, being open is 
not just about being creative. It’s about being ready, ready 
to learn, ready to share, and ready to communicate. With 
the combination of  communication and self-reflection, we 
naturally accomplish self-innovation. 

Harmony. What kept the country running, despite the 
diverse cultures and ethnicities within the country? What 
enabled Singapore to stay a powerful administrative nation 
with so many different kinds of  people to care for? Of  all 
the factors, the main reason lies in the harmony between 
people and the government. Unlike most nations that 
restrict continuous inflow of  foreigners into the economy, 
Singapore never feared that foreigners would take away the 
wealth. Well, of  course, now I heard there are some who 
complain about this. Despite the numerous complaints, 
Singapore never stopped. Why? Because Singapore 

government knew that they cannot change unless they have 
a continuous import of  “newness”. Without something 
new, without change, innovation can never succeed. 

One of  the words I have heard most often is, “Boy, 
be ambitious.” And I am sure it’s not just about ambition. 
What people are trying to say, in fact, is the energetic 
passion and goal that you should have. Without your goal, 
your efforts will lack direction, going nowhere. Without 
passion, you know better than me, your goal will never be 
achieved. Singapore was very energetic, making anyone 
within fill with confidence and ambition. 

Personally, I lacked all the three requisites for success 
mentioned above. I was not ambitious, I didn’t know where 
I was going, and I was definitely not open. I was lost. In my 
own small world, both arrogant and afraid to experience 
what’s out there. GCT Singapore changed everything. Not 
just visiting firms and graduate schools, but the whole 
process of  researching and experiencing bestowed me 
with all of  the prerequisites. Especially, talking to a senior 
partner at Rajah&Tann threw a fresh light on me, waking 
me up from the long hibernation without passion and goal. 
I am now writing this report after a week has passed by. But 
I still have the ardour alive, remembering when and why my 
heart beat. Now I stand, as one of  the GCT members, and 
along with others who also earned precious experiences. 
And with them, I can assure you: “DRIVE, Shatter your 
reality. But before, be a GCT member.”  



by Wonhee Yoon, Hyebin Kang, Junghyun Kim

UBS is a transnational firm providing services to private, corporate and institutional clients. Its strategy is to 
focus on International Wealth Management and the Swiss banking business alongside its global expertise in 
Investment Banking and Asset Management. The company’s historical roots stretch back to more than a century. 

The company draws its 150 year heritage to serve private, institutional and corporate clients worldwide, as well as retail 
clients in Switzerland. Its business strategy is centered on pre-eminent global wealth management business and its leading 
universal bank in Switzerland. Together with a client-focused investment bank and a strong, well-diversified Global Asset 
Management business, it plans to expand its premier wealth management franchise and drive further growth across the 
Group. 

UBS is a transnational firm providing services to private, corporate and institutional clients. Its strategy is to focus on 
International Wealth Management and the Swiss banking business alongside its global expertise in Investment Banking and 
Asset Management. The company’s historical roots stretch back to more than a century. The company draws its 150 year 
heritage to serve private, institutional and corporate clients worldwide, as well as retail clients in Switzerland. Its business 
strategy is centered on pre-eminent global wealth management business and its leading universal bank in Switzerland. 
Together with a client-focused investment bank and a strong, well-diversified Global Asset Management business, it plans 

UBS

Name of  Company UBS
Owned by 이 이이이 이이이이 이이 이 이?
Industry Banking – Financial 
Headquarters Zurich and Basel
Website www.ubs.com
Founded SBC=1872; UBS=1912
Main Competitors Citigroup Inc., Credit Suisse Group, HSBC Holdings
Application Period(s) Check www.ubs.com/careers
Career Info Summer Internship, Graduate Training Program 
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to expand its premier wealth management franchise and 
drive further growth across the Group. 

UBS is present in all major financial centers all over 
the world. It has offices in over 50 countries, and employs 
more than 70,000 people around the world. Its shares are 
listed on the SIX Swiss Exchange, the New York Stock 
Exchange (NYSE) and the Tokyo Stock Exchange (TSE). 
UBS’s Investment Bank provides securities and other 
financial products and research in equities, fixed income, 
rates, foreign exchange and precious metals. It also provides 
advisory services as well as access to the world's capital 
markets for corporate, institutional, intermediary and 
alternative asset management clients.

The structure of  UBS is divided into four business 
divisions: Wealth Management & Swiss Bank, Wealth 
Management Americas (through the acquisition of  Paine 
Webber), Global Asset Management, and Investment 
Bank. Furthermore, UBS is one firm in many languages. It 
values diversity and strives to create an environment that 
encourages different perspectives. While a global strategy is 
essential, UBS is an equal opportunity employer committed 
to diversity in its workplace, driving all initiatives at the 
regional and local levels. The global diversity strategy at 
UBS is based on the following themes: integrating diversity 
into business and HR processes; creating ownership and 
accountability for diversity initiatives; rolling out focused 
communications internally and externally to support 
diversity initiatives.

Summary

Located at North Tower on One Raffles Quay, 50th 
floor-tall skyscraper greeted us as UBS office in Singapore. 
Our two-hour long visit at UBS began with welcoming 
remarks by Mr. Eugene Cheong, Campus Recruitment 
Manager complimented with individual UBS name tags 
and delightful refreshments. Mr. Cheong started his lecture 
with a brief  introduction of  Singapore, and then went on 
to walk us through the Campus Recruitment Program of  
UBS. He led us through first the graduate training program 
and second the actual application process. UBS Campus 
Program included the emerging talent program, summer 

internship at UBS, Unlock Your Potential, and Graduate 
Training Program. These programs allowed students to 
experience Investment Banking, corporate culture, and 
business across different business areas including equities, 
technology, operations and wealth management. It was 
an opportunity for the students to communicate with the 
workers of  UBS to understand more about the corporation. 
Next Mr Cheong gave some general information about the 
application process, not forgetting to give us some hints 
and tips about making it to the interviews and finally to the 
job itself.

Our next speaker was Mr. Gerald Chan, managing 
director of  IB at UBS Singapore. After giving a brief  
lecture on the historical and rightful role of  invesment 
banking, Mr. Chan kindly  led us through an interactive 
discussion about finance, economics, and banking. He 
shared with us his brilliant insights about economic issues 
near and wide, highlighting the recent financial crisis and 
the latest economic concerns in the Asian region. 

Finally, we were shown around the Dealing room by a 
Korean banker Ms. Youshin Won, where we could see rows 
of  seats where every trader was furiously poring into about 
eight computer screens at once. We could get a sense of  
the speed and intensity required of  the trading floor. After 
that, we had a breif  QnA session with Ms Won, where the 
students could ask more about her career so far as a young 
Korean Investment Banker working abroad. 

Q&a 

What do you look for in CVs? (Eugene)

A. We look for what makes the extra ordinary you stand 
out. We receive hundreds or applications each season, 
and academically, they are all just as good. We look for 
the special things that may indicate signs of  innovation, 
communication or leadership. For example, you may have 
been the president of  a judo club, or a leader of  mission 
outreach into China’s Earthquake. One guy we hired for the 
HR team played in a percussion group. We just want to see 
the extra ordinary you, what makes who you are. 



We also look for signs of  how serious you are about this 
industry. For example, if  you have a financial certificate, or 
even just started on a financial training course, we see you 
as standing on a different starting line from others. We can 
see how interested you are about working in the finance 
sector. 

Gerald Chan, knowing that we were mostly economic 
majors, opened up his session to provide his insights on the 
general economic issues

Could you give your opinion on why the recent 
subprime mortgage crisis happened?

A. I have two economic reasons. First is that U.S. 
legislation allows Non-Recourse on its mortgages, which 
means that the barrier to defaulting on loans is lower. That 
is why more people in U.S. declared bankruptcy when their 
home value dropped below their equity compared to Asia, 
which requires Full-Recourse. 

Secondly, securitization of  mortgages made loans less 
of  a one-to-one process where one bank would govern 
their borrowers for a long period. Instead, under relaxed 
regulations, subprime loans were repackaged and sold 
multiple times, so that the incentive to ensure the credit of  
short term lending became weaker and governance broke 
down. 

How do you tell if  a potential economic crisis is 
pending? 

A. I look at three main indicators as warning signs for 
a potential crisis: (1) Current Account, (2) Credit to GDP 
Growth, and the (3) Banking systems’ Loan to Deposit 
Ratio. 

Firstly, the Current Account surplus and deficit helps 
understand the country’s economic health in terms of  
financial assets. If  the current account is positive, it means 
that the nation is lending to others. If  it is negative, it 
means that the economy is borrowing. Secondly, the Credit 
to GDP growth helps understand whether the country is 
overspending or not. For instance, if  the credit growth is 
higher than the GDP growth, it means that the nation is 
overspending. Lastly, the Loan to Deposit Ratio shows the 

health of  the economy in that if  the loan is higher than the 
deposit ration, the government is undertaking wholesale 
borrowing.  

What can Investment Bankers do when a crisis is 
approaching?

A. When we spot warning signs in the economy, 
Investment Banks can voice their concerns to the public 
sector. It is for the government and the regulators to take 
into account such warning signs. In the past, investment 
bankers were discouraged from giving out honest 
opinions. However after the recent crises, the public sector 
acknowledged that they need the private opinions, and are 
much more willing to interact and pay heed to what we 
observe in the industry. 

What do you think is the key issue for the Asian 
Economy?

A. High level of  debt. Credit growth in Asia has gone 
ballistic, and China’s massive shadow banking shows that 
there is a lot of  unregulated credit. We see many symptoms 
of  over-investment, and you will likely see in the next few 
years a slowdown of  lending, and along with it, economic 
activity. We should expect a new phase of  slower growth in 
this region. 

Afterwards, Won Yoo Shin, a Korean worker from UBS 
Singapore also answered the students’ questions.

How do you find working in Singapore from Hong 
Kong?

A. Operation-wise I feel no difference. But I think each 
office has a different atmosphere depending on its location. 
Compared to my previous office in Hong Kong, I think 
Singapore is more laid back and pleasant, whereas Hong 
Kong is more crowded and noisy. I think it really comes 
down to personal preference. 

In college, how did you prepare for your job as an 
Investment Banker?

I majored in Business, minored in Economics. I 
was nothing exceptional: went on exchange, joined a 

photography club. I don’t think you can prepare in advance 
for the things you do here. Real learning starts with your 
first day of  work. In general, I would suggest reading the 
newspapers, keeping up to date with the economic world, 
and of  course, making sure your English is good if  you 
want to work abroad. 

What skills are required for your job as a trader?

A. Trading requires a lot of  multitasking. You need to 
be able to look at many different statistics at and process 
them simultaneously. For instance, at my job interview, I 
was asked on how much cash I had in my wallet, or what 
bus I take to school, how frequently it comes, etc. You need 
to have a natural tendency to observe numbers quickly and 
efficiently. 

What do you think makes a successful intern?

A. For me, I think it is about being responsible and 
proactive. As an intern, I always tried to catch what people 
needed in advance. I tried to be one step ahead. Also, you 
need to make use of  your independence well. Without 
causing others’ trouble, I tried to get my job done as well as 
possible, even if  it included borrowing others’ desks when 
they were empty because I didn’t have my own resources. 
Find a way to make the best out of  what you have, even if  
it means thinking out of  the box a little. 

TeSTImonIal

Wonhee Yoon: 
I was surprised by the scholarly knowledge of  Gerald 

Chan, who shared with us his objective but passionate 
interest about the general well-being of  the world economy. 
He not only had a clear view of  investment banking as a 
mediator, but also had many valuable opinions to offer 
about good governance, economic growth, and morals. 
Through him I was able to realize that being a banker is 
not just about serving certain vested interests, but about 
constantly observing the economy as a whole and being a 
central player that ensures that finance serves the good of  
the general public.

JunghYun Kim:
For me, Investment Banking was a new field that I was 

not completely familiar with. Through the GCT Singapore 
UBS, I was able to understand more about the Investment 
Banking environment, the corporate culture and the role of  
Investment Banking in the economy. What I found most 
valuable from the trip was that I gained personal insights, 
feedbacks and knowledge through the actual people of  
UBS. Gerald Chan’s concise yet helpful lecture about the 
company and the world economy helped broaden my 
knowledge about the financial sector. In the end, I believe 
that the Global Career Tour was immensely helpful in that 
it allowed me to broaden my insights and understanding of  
a variety of  fields. 

hYebin Kang:
Prior to the visit, I have never seriously considered 

making a career choice in the field of  investment banking. 
Despite the importance of  international financial system 
and the highly generous pay packages that investment bank 
offers, the shouting and unpredictability of  the trading 
floor and dealing with multimillion dollar transactions one 
could imagine from films edged me away from pursuing 
investment banking.

However, meeting with Mr. Gerald Chan, the managing 
director of  UBS Singapore and the tour of  the trading 
floor were definitely an eye-opening experience, something 
one cannot gain if  not the GCT Singapore. Having 
witnessed the actual working environment at UBS during 
the company visit, I came to realize all I imagined about 
investment banking industry originated from my mind in 
the cave. 

Investment banking opens door to a wide range of  
financial services to corporates, institutes, and governments 
managing numerous strategic opportunities from mergers, 
acquisitions, bonds and shares, lending, privatisations, 
to initial public offerings. With its strategic location in 
Asia’s financial hub, UBS Singapore offers great national 
and ethnic diversity and opportunities to be part of  
world’s most prospective financial centre. Those who 
have a passion for financial analysis, and economics, have 
confidence, and a great work ethic in addition to strong 
interpersonal and communication skills, are equipped with 
the basic tools required for the job. If  you are seeking for 
a world of  opportunities, UBS could be just what you are 
looking for.   



Happy Birthday to Facebook! Facebook, Inc. recently marked 
its 10 year anniversary, and celebrated with 1.2 billion users 
worldwide using their special gift called ‘look back’ videos, 

created for each and every Facebook users. 

Founded by a former Harvard undergraduate Mark Zuckerberg 
in February 2004, Facebook, Inc. is by far the fastest growing social 
networking service platform today. Facebook currently has over 1.2 
billion users worldwide. Facebook, Inc. states its mission as ‘Giving 
people the power to share and make the world more open and 
connected.’ In the similar context, Facebook, Inc.’s major strategy is to 
develop a platform to share and connect with people. Facebook’s online 
platform is a set of  development tools and application programming 
interfaces that enables developers to integrate with Facebook in order to 
create social apps and websites. 

Openness, mission driven individuals and originality are the major 
components of  Facebook, Inc.’s corporate culture. Every single 
employees of  Facebook, Inc. try their best to think of  what impact 
each individual can cause to Facebook, Inc. and what would be the 
most efficient way to spend their time and energy. At the same time, the 
corporate as a group fosters a nurturing culture where each employee 
feels comfortable with setting their own missions, being driven by them 
and able to learn throughout the process of  goal-achieving. 

Facebook, Inc. currently has 40 offices worldwide, 11 of  them 
located in Asia, and has over 6,000 employees around the world. Most 
engineering and technology job fields are centered in the headquarter 
office in Menlo Park, U.S.A as well as international headquarters located 
in Dublin, Ireland. Possible career paths that can be pursued outside 
the headquarter offices are Sales, Gaming Sales, Marketing, Finance, 
Analytics, Customer Service, Human Resources and Legal. Especially, 
Facebook, Inc.’s Singapore office works as APEC hub office, and 

FACEBOOK
by Yebeen Kim, Fangzhou Yuan, Yeonhui Lee

Name of  Company Facebook, Inc.
Owned by Mark Zuckerberg
Industry Internet, Social Media
Headquarters Menlo Park, California, U.S.A (Int’l HQ in Dublin, Ireland)
Website www.facebook.com
Founded 2004
Main Competitors Twitter, Google+, Linkedin, Myspace
Application Period(s) There are no internship opportunities for Korean and Singaporean offices at the moment
Career Info https://www.facebook.com/careers

General InformaTIon

therefore focuses mostly on B2B sales and advertisements. 

Facebook, Inc.’s recruitment process requires online 
application through Facebook, followed by multiple 
interview process. In some parts of  the world, campus 
recruitment and internship programs are available, however 
currently only full-time recruitment process is being held in 
Singapore and Seoul branches.

Summary

Our visit to Facebook lasted one and a half  hours, 
during which we had a brief  tour around the office, and a 
guest lecture where we met four speakers who each worked 
in different departments. Our first speaker was Mr. Derek, 
working in Engineering. He explained how his passion for 
analyzing and processing data had led him, and how he had 
applied through the campus recruiter for an internship - 
top ten students from the university were selected for the 
interview. He recalled that the interview questions were 
aimed at assessing his ability to analyze information in 
a given time period, such as: How many petrol stations 
are there in Singapore? His answer had impressed the 
interviewer, which earned him the internship opportunity.

The following speaker, Ms. Xiaochen, Account Manager 
from the Gaming Sales Team, delivered three messages 
through sharing her experiences within the company: 
be open, be curious, and invest time in getting to know 
yourself. She especially emphasized the importance of  
having at least a vague idea of  what one wants to do so 
that it can guide him. As a student, she had discovered her 
interest in consumer technology early on. She was thus able 
to seize the opportunity during a tour to Google in Silicon 
Valley to approach and find herself  a mentor in the relevant 
field, who later introduced her to Facebook. Similarly, one’s 

resume should tell a distinct story about a person that 
reveals his personality, even if  it is not necessarily directly 
related to the work. 

Our third speaker was Ms. Hanming, Client Solutions 
Manager under South Asian Sales. She addressed her views 
on the corporate culture of  Facebook, which she described 
as a flexible and flat organization. Many graduates enter 
the corporation without prior work experience, but 
they can learn everything from the beginning, and the 
company welcomes fresh ideas. Each employee’s lifestyle 
and perspectives are respected, and people are close 
friends, in addition to being great mentors and teachers 
in the workplace. Everyone helps one another grow by 
identifying one’s strengths and opportunities, while at the 
same time striving toward a common end as a group, which 
is to provide valuable experiences to the clients. She also 
mentioned that what is unique about the company is that 
it aspires for work-life integration, rather than work-life 
balance. Like her colleagues, she leads a mission-oriented 



life; work is an integral part of  her life, 
and she always has a specific goal in 
mind that she would try to achieve on 
that day.

Mr. Don, our last speaker who is 
the Head of  the HR team, discussed 
the concept of  social media. He asked 
the following questions: What does 
it mean to be social? What impact 
does it have on our personal, as well 
as professional lives? How could we 
take advantage of  the social media? 
Don asserted that the current era 
is witnessing physical movement 
being rapidly replaced by exchange 
of  information; the speed of  bit is 
beginning to surpass that of  atoms, 
for the first time in human history. 
Ownership of  physical goods is 
therefore no longer an asset, or inferior 
in value compared to information. 
Facebook serves to facilitate diverse 
types of  sharing of  information 
among its users,  by providing a 
trustable platform they can rely on. 
He concluded that to understand 
social media is to understand that 
even a small company like Air BnB 
can disrupt, or completely overturn, a 
conventional industry; since one can 
never know what to expect, the best 
strategy is to keep a constant lookout 
for small disruptions in any field.

Q&a 

Part a: the engineering team

How is the working environment in 
Facebook?

A: It’s really interesting. Prior to 
Facebook, I did three internships in 
China and in Singapore (Singaporean 
& Japanese company.) I think that 
Facebook culture is very different 
because of  its openness. My manager 
challenges me to think, basically to 
come up with creative solution and 
create more impact. On the first day 
training, we are aware of  our company 
objective, which is to move fast and 
focus on impact. Every time when 
we move the project, everybody asks 
to put on something, I tend to think 
“what kind of  impact I can bring in 
if  I do this” and “should I spend my 
time doing this?” If  I feel it does not 
worth my time, I can tell my manager 
“hey, this is not my focus” and most 
of  time they respect my decision, 
because they understand what things 
you need to do to bring better impact. 
It is very open and nurturing culture, 
which is very different from the three 
internships I did before.

If  we are interested in joining 
Facebook, what would be our best 
preparation to join an internship in 
Facebook? 

A: The most important thing 
is having an interest, perhaps in 
marketing, social media, or even 
creating products. For me, I was really 
into technology. I read top Blogs about 
technology on a daily basis and I know 
what the company is doing about. In 
fact, I have subscribed and got daily 
email from certain companies, which 
I want to work for in the future. So I 
read what is happening to them, their 
quarterly earnings and focus. This is 
how I keep track of  the companies I 
want to work for.     

Part b:   the gaming team 

What does the game team do?

A :  Yo u  c a n  p l a y  g a m e s  o n 
Facebook, so we are a game platform 
as well. We have developers who build 
games on Facebook. Even mobile 
games advertise on Facebook. We 
work with these clients, to educate 
them on the advertising platform and 
how they can continue to expand and 
get more users to play their games.

What do you like the most about 
Facebook?

A: I think it’s the people. I am 
really lucky to being work in a great 
team. I think the people in Facebook 
are really interested in your whole 
career and personal growth as well. So 

they are willing to listen to what you 
are interested in. As long as you are 
someone who is willing to initiate and 
be proactive about what you like to do, 
you have a great career at Facebook.

What is the biggest challenge you 
have had ever since you joined 
Facebook? 

A: We are a very open company. 
You would be surprised how free 
information flow within the company. 
So it’s really up to you to prioritize 
what kind of  information that you 
should take in, good to know, or just 
noise. Because there is only so little 
time you have in the day, and there are 
so much opportunities you can work 
on. You need to decide and do the 
prioritization.

What is your typical day for you in 
Facebook?

A: Not one day i s  the same. 
Because my clients are mostly in 
the Greater China, I manage client 
relationship. I have 20 clients, so I 
have to prioritize how I want to spend 
time with each client. Our team is very 
lean—out of  entire APAC region, 
gaming is a big business for Facebook, 
while we only have less than 10 people. 
We need to do a lot of  work around 
marketing, education, and etc. You 
get to do a lot cross functional work. 
There is a lot of  collaboration globally.

Part C: hanming

What does company like Samsung 
want from Facebook?

A: Samsung spent millions of  
dollar on TV, print, outdoor as well as 
digital platform. The goal is to present 
Samsung as the most innovative brand 
in the world that would add value 
to people’s life. Secondly, it’s sales 
advertisement. With the same amount 
of  investment, how can we provide 
a better value through advertising, 
through channel to the right people 

that Samsung cares about? How to 
use the right message? So people 
resonate to the message and think 
about Samsung as their figured brand. 
Thirdly, how do we measure if  the Ad 
leads to an actual sale?

Part D: heaD of hr: Culture

You sa id  we should  look  for 
companies that are disrupting big 
companies. Whom do you disrupt? 

A: Everybody in the world wants 
to connect everyone. But nobody is 
actually doing it. All the big companies, 
including Google, Microsoft, Amazon, 
and Apple—nobody hasn’t figured 
out how you connect the entire world. 
Nobody has ever thought out you 
can bring a billion people together 
and create a platform to share stuff. 
So we pretty much disrupt every tech 
company.

What advice would you give to 
young people—what attitude we 
should generally take, and how 
should we prepare?

A: No.1, if  you understand what 
are disrupting what, take an area you 
are passionate about, make a list of  the 
big companies, and keep following the 
other companies that are disrupting 

them. How do you follow them and 
what rules do you use? Personally, I 
just keep reading. I grab information 
about anything disrupting anything. 
Read them every day.  Whatever 
happened, read them. Then what 
happen is you will start to understand 
what has happened.

What are you looking at when you 
interview?

A: When I interview, I look at 
“are you original”, “have you created 
something”, “have you innovated 
on something”,  “have you bui l t 
something”? In my mind, I look at the 
building stuff. It could be anything. It 
could be something brand new. You 
are really passionate about coming 
up with something new, that means 
when you innovate, most likely you 
are willing to take a criticism. I get the 
people who like “well, I am good at 
most of  my work”, but that doesn’t 
work here. Because we don’t want 
people who come to do a good job, 
that’s table stakes, you have to do that 
otherwise you are not going to work. 
What we want is the people who can 
come and innovate.

TeSTImonIal

Facebook, Inc., a cutting-edge 



IT corporation as it is, gave true 
inspiration on what a talented career 
candidate of  21st century should 
be like. Flat and flexible corporate 
culture of  Facebook, Inc. is certainly 
one of  their distinguishable merits, 
yet it also means that each individual 
has to contribute in leading Facebook 
forward by util izing the f lat and 
flexible culture to the fullest. An 
employee  i s  under  pressure  to 
efficiently collaborate with his/her 
co-workers, make teams freely along 
the way, and take the initiative before 
anyone tells him/her to do a certain 
task. At a Facebook office, one may 
not be able to achieve anything if  
the individual is waiting for a team 
to be formed by others and a task 
to be assigned by another authority. 
Through the visit to Facebook, Inc. in 
Singapore, I learned that all the self-
given missions and fresh perspectives 
by each different individual are the 
forces that built up what we see as 
www.facebook.com today, and keeping 
it to move forward. 

Prior to the visit to Facebook, 
Inc., I had a very vague idea about 
Facebook as a firm. Likewise, most 
people are familiar with Facebook as 
a social network website we see in the 
computer screen or mobile app. Most 
people would imagine Facebook office 

to be filled with high-tech devices and 
fun props, yet a vague idea about what 
the employees of  Facebook would 
be doing other than developing the 
webpage itself. In fact, the employees 
of  Facebook, Inc. not only devote 
themselves to IT technological work, 
but also heavily focused on marketing, 
sales and advertising due to the fact 
that these are the actual parts where 
Facebook’s revenue is generated.

Another thing I observed during 
the company visit was that everyone 
was truly enthusiastic and immersed 
into their  jobs at  Facebook. As 
Ms. Hanming said during her talk, 
employees at Facebook seemed not 
to believe in or care about work-life 
balance, but they believe in work-life 
integration – meaning that their work 
and life style is mingled in one piece 
rather than separated into two parts. 
Employees in their blue Facebook 
jackets and their smiling faces are the 
most unforgettable moments I faced 
in Facebook, Inc. Singapore office. 

Facebook, Inc. in Singapore is a 
relatively small office with a short 
history of  three and half  years. 
Nevertheless, between the many 
computers that take space in the two-
floor office, there are special spots 
with inspiring posters, quotes as well 

as some activities that employees can 
take part in. These are all forms of  
devices and interior decorations to 
foster employees’ creativity. Fun details 
within the office, comfortable areas 
to take rest, drinks and food to fill up 
when needed – these all work together 
in order to ensure that the employees 
of  Facebook, Inc. can draw out their 
maximum capacity and creativity, as 
well as making sure that they cherish 
their ‘work life’.

One of  the most  impress ive 
lessons I had in Facebook visit is how 
Mr. Derek and Ms. Xiaochen took 
proactive actions to realize their career 
goal. As Derek shared, he subscribed 
his interested firms and read the 
relevant information daily to prepare 
him. As for Xiaochen, she started to 
build up her connection during her 
exchange year in U.S and was able 
to get herself  a mentor working at 
Facebook, Inc. and receive a referral 
from him when she was applying for 
her job at Facebook, Inc. 

Lastly, Head of  HR, Mr. Don, 
also shared his insight for us about 
where to target our future career goals. 
He said that rather than working for 
a big firm with 10,000 employees, 
opportunity in a small firm might 
be even more exciting and have a 
brighter potential, if  the company 
has the ‘it’ property that can disrupt 
the industry as well as the high-power 
company that is currently existing in 
the industry. Major examples would 
be IT firms, which could be called 
as new generation business, taking 
over the traditional business sectors. 
This last note certainly gave us a new 
thought on plans for career paths and 
pursuits. We are standing at a point 
where traditional and new generation 
businesses are going through changes 
and innovation phases. It is our job to 
stand firm, open our eyes to a broader 
range and wisely choose which road to 
step on.   

by Haeun Yu, Yingxin Wang, Inkyung Lee

Name of  Company P&G (Procter and Gamble)
Owned by A.G. Lafley (Chairman, President, and CEO)
Industry Consumer Manufacturer
Headquarters Cincinnati Ohio, United States
Website www.pg.com / www.pg.co.kr
Founded by William Procter and James Gamble in 1837
Main Competitors Amway International, Inc., Alticor Inc, Acon Products, Inc
Application Period(s) [Korea] Summer Internship: Mar ~ April
Career Info Regular: Sep ~ Oct / Rolling recruitment

General InformaTIon

Proctor and Gamble (P&G) is one of  the biggest 
consumer product companies that hold markets in 
more than 180 countries. It produces many well-

known brands such as Febreeze, Oral-B, Pringles, Gilette, 
Duracell, Head&Shoulders, and Ivory Soap, many of  
which have secured their presence as household names for 
years. The company was first founded in Cincinnati, Ohio, 
by William Procter in 1837, an English candlemaker, and 
James Gamble, an Irish soapmaker, who immigrated into 
America. In 2013, P&G recorded $84.2 billion in sales, 
90% of  which are represented by P&G’s 50 Leadership 
Brands. 24 of  these are Billion-Dollar Brands, each 
generating more than $1 billion in annual sales. As seen 
from these solid long-standing brands, P&G sets itself  



apart from its competitors by trying to 
sustain its original products through 
strong branding and the usage of  the 
same label, while continuing to work 
out enhancements of  the products 
through continuous research and 
development.

P&G’s regional headquarters in 
Asia is located in Singapore. The 
Singapore branch has a  g reater 
diversity of  employees from different 
cultures and handles more brand 
advertising and product development 
than its local offices. The office is 
divided into nine main functions, 
which include departments such as 
Marketing, Finance & Accounting, 
Consumer & Market Knowledge, and 
Product Supply. Each brand is split up 
into many functions that help manage 
and develop the brand. P&G recently 
grouped its Global Business Units into 
four industry-based sectors (Global 
Beauty/ Global Baby, Feminine and 
Family Care/ Global Fabric and Home 
Care/ Global Health and Grooming) 
as part of  the company’s ongoing plan 
to improve business performance.

Summary

P&G was  the  l a s t  company 
we  v i s i t ed  in  S ing apore  and  i t 
was,  indeed,  a  cross-generat ion 
Yonsei students’ reunion. We had 
the opportunity to hear from five 

Yonsei alumni, who shared with us 
their specialty and function within 
the P&G Singapore office. After a 
round of  self-introductions, Joo-
youn Kim(Managing Director, P&G 
Singapore) started first to give us 
important life lessons. 

Kim emphasized one’s first boss as 
the most important person in one’s life 
besides his or her future spouse. The 
first boss is the one who will eventually 
introduce you to the standards and 
requirements of  the industry and will 
most likely be a role model to follow. 
Next, Kim pointed out that the best 
time to make mistakes in a company 
is during the first three months. This 
is the time when people accept your 
mistakes and will even teach you for 
the first time how to avoid them. 
Thus, as Kim put it, just make many 
mistakes when you are “green” so that 
you do not repeat the same mistakes 
later in your career. Kim also advised 
us to determine our long-term goals 
in life, stating that one’s job and his 
vision are two different sides of  the 
story. Jobs are only the stepping stones 
that help us pursue our final goals. 
Finding out who you really are and 
what you are exceptionally good at 
can help better define his/her ultimate 
vision in life. Kim also added that 
one’s goal can change as experiences 
grow and vision expands. 

One of  the GCT members asked 
Kim whether she found it easy to 
balance her career in Singapore and 
her family life in Korea.  Kim, in turn, 
gave an honest answer by saying that 
she would be lying if  she answered 
“yes.” However, she has been trying 
to find a balance point in a long-
term perspective. According to Kim, 
she mainly focuses on her job only 
during busy seasons and she flies back 
to Korea during holidays, spend lots 
of  time with her family and lives as a 
typical housewife. Therefore, in the 
long run, she should still be satisfied 
with her role as a director in a big 
company and as a mother for two 
sons.”

The second speaker Don Kim 
(Assistant Marketing Director, Asia 
eBiz  leader )  ta lked about  P&G 
marketing in detail. First, he briefly 
summarized the history and purpose 
of  P&G, and explained P&G’s growth 
strategy as trying to serve more 
consumers from head to toe. What 
P&G strives to do, Kim emphasized, 
is to provide an extensive range of  
consumer goods. By telling us a story 
about the genesis of  candle and soap 
170 years ago, Kim stated that P&G 
will always strive to provide products 
of  need. This naturally boiled down 
to most important values of  P&G- 
consumers, P&G staff  members, and 
its brands. Followed by an amazing fact 
that P&G currently holds 24 Billion-
Dollar-Brands, P&G’s corporate 
introduction video was shown with 
an ending remark, “touching lives, 
improving life”. Once again, Kim 
passionately pointed out the P&G 
vision and its core belief  as “consumer 
is boss”. A brief  explanation about the 
corporate structure of  P&G was given 
at last.

Our third speaker,  So-young 
Lee (Finance & Accounting) gave 
a lecture about her depar tment, 
starting with a brief  overview. One 
thing she emphasized was how one 
does not have to be an economics 
major in order to work in F&A 

area, and that anyone can design his 
own career regardless of  major. She 
explained 5 main sectors of  F&A: 
Corporate Finance, Brand Analysis & 
Planning, Sales Finance, Stewardship/
Accounting/Tax, and Supply/Plant 
Finance. Careers in F&A involved 
t i e r ed  deve lopmen t  s im i l a r  t o 
situations in other departments, and 
Lee focused on the fun life of  F&A, 
breaking the usual preconception that 
finance can be a boring subject.

Jae-eun Shin(CMK Associate 
Manag er )  g ave  the  l a s t  speech 
regarding an overview of  a less 
familiar area called Consumer Market 
Knowledge (CMK), the voice of  the 
world’s consumers and shoppers. 
Peop l e  who  work  in  the  CMK 
department need to understand how 
consumers think and behave in order 
to transform insights into business 
strategies. Shin kindly explained the 
process of  CMK development: as 
associate CMK managers, she first 
identifies key business questions. 
Then, she carefully designs research 
to address these questions, analyzes 
the results and recommends strategy 
development solutions accordingly.  
Shin used shampoo marketing as 
an example to illustrate consumer 
and market understanding. Upon 
observation, the CMK team found 
out that Japanese tend to wash hair 
in the evening whereas Koreans do 

more so in the morning. As a result, 
the  so lut ion was  that  shampoo 
advertisements in Japan and Korea 
should focus on hair treatment and 
care for different time periods of  a 
day. 

Q&a 

How would you encourage us, 
college students, to develop our 
leadership skills?

A:  I would first encourage you 
to receive a lot of  training, especially 
through education. Take as much as 
you can from the educational system 
you are exposed to, before you go out 
to the job market. Most importantly, 
however, I would encourage you to 
do familiarize yourself  with the do-
it-yourself  system. You can, and 
you should, learn by doing a lot on 
your own. Make decisions, explore 
and experience a lot just by yourself, 
from the very beginning. As a result, 
you will see your levels of  personal 
responsibility increasing, and all the 
skills required for “true” leadership 
will follow along naturally.

What are the main differences 
between the P&G offices located in 
Singapore and Korea?

A: I would definitely say: diversity. 
In our office in Seoul, 98-99% of  
the people are of  Korean nationality. 
Yet in Singapore, in our Asia Pacific 
Units, we have people from multiple 

nationalities. Even though the official 
language is English in all of  our 
offices around the globe, what makes 
our Singapore office distinct from 
that of  Korea or any other nation is, 
without doubt, diversity among our 
team members.

How should we set a vision for our 
future?

A: First, write down your ideas, 
and start from scratch. You have to 
first figure out: do you know who 
you are? Be true to yourself  and find 
out all you can about yourself, before 
thinking about your future. Then, 
ask yourself  the next question: what 
are you good at? You can be good at 
something you like, or something that 
is just too easy for you. I, for instance, 
envy those who can easily remember 
names of  different people at the top 
of  their head. This is something that 
has been giving me headaches for 
years, but for others, it is just too easy. 
Find skills like these, and relate them 
to who you are, and what you enjoy 
doing. Then setting a vision should be 
a whole lot easier.

P&G prides itself  on its brand 
management achievements. Why 
does P&G focuses more on its 
specific brands rather than the 
company name as a whole?

A: P&G has 300 brands with their 
unique identity respectively. These are 
different brands made for different 



needs. We would like to customize our 
core messages to appeal to individual 
targets.  Therefore, we create specific 
advertisment for each and every 
brands and sell that. It is only a matter 
of  choice that P&G puts a bigger 
investment on brands themselves.

W h a t  a r e  s o m e 
l e a d e r s h i p 
d e v e l o p m e n t 
projects of  P&G?

A: First, we have a 
very good educational 
s y s t e m .  Re f e r r e d 
t o  a s  “ c l a s s r o o m 
training”, we hold lots of  trainings 
both internally and externally. The 
best thing about these training systems 
is that you get to learn by doing 
things yourself. Be proactive and 
make mistakes--you will learn to take 
responsibility and make right decisions. 
Second, our on-the-job training 
should build your leadership skills 
tremendously. You will be assigned 
to weekly or monthly projects with a  
guiding coach, and you will be able to 
gain firsthand work experiences and 
various advises from your mentors. 

TeSTImonIal

Yingxin Wang:  

I have long been dreaming about 
visiting P&G Office one day, first 

because P&G is the biggest consumer 
goods company in the world; secondly 
because I applied for its summer 
intern at Hong Kong Office once 
but failed. Thus, I was more than 
excited to know that P&G was one 
of  our destinations at Singapore. 
More surprisingly, the information 

session at P&G Singapore Office was 
led by five Yonsei alumni. Having 
basic knowledge of  the company, 
the presentation helped me to better 
understand what each individual 
P&G employee does. Moreover, I 
was inspired by their courage to work 
abroad, open-mind to diversity, as well 
as adapbility to a multicultural and 
competitive environment. I can tell 
from the presenters’ stories and facial 
expressions that they truly enjoy what 
they are doing at P&G. 

Indeed, this is my second time 
to participate in the Global Career 
Tour (GCT).  The 2012 summer 
trip to Hong Kong unveiled the 
mysterious mask of  international 
financial institutions to me. This 
time, with more diverse industries 

visited, I am more confirmed that I 
wish to work abroad, competing and 
cooperating with talents from all kinds 
of  backgrounds, all over the world. 
Singapore, being a global financial 
hub, a melting pot of  diverse culture 
that greatly values elites, is certainly a 
preferred choice.

haeun Yu:

“A Culture of  its Own”

‘A trip to Singapore? Sure, why 
not? An escape from the shivering 
cold weather here in Korea, finally 
getting to try that chilly crab, a cold 
Tiger beer on the riverside, shopping 
al l  I  want,  and, on top of  that , 
getting to visit top-notch companies, 
graciously pretending to be a high 
professional representing Yonsei along 
with Prof. Michael Kim? That sounds 
like a perfect plan for a soon-to-be a 
junior, I-want-to-get-the-most out of  
my last “free” winter vacation kind of  

student, like me. But 
why does it have to be 
called “Global Career 
Tour?” It just sounds 
t o o  a m b i t i o u s …
We l l  o f  c o u r s e , 
UIC, Yonsei, Korea; 
they a l l  emphasize 
globalization, diversity, 

“international” stuff. And yes, GCT 
takes place in different parts of  the 
world each time, but still, how much 
of  a “global” experience could it be? 
Oh well, I’m in, and let’s see how it 
goes.’

These  were  my f i r s t ,  honest 
thoughts while applying for the 2014 
Global Career Tour to Singapore, the 
“Hub of  Southeast Asia” –what a 
great destination to fit the name of  
the tour, right? Yet, now that the tour 
is over, I can, without hesitation, say 
that it was a truly “global” experience. 
Everything was, in fact, far better 
than expected; and those 6 days in 
Singapore now feel like a dreamy 
experience, the cherry on top of  my 
life as a UIC-an so far. 

"The best thing about these training systems is 
that you get to learn by doing things yourself. Be 
proactive and make mistakes--you will learn to 
take responsibility and make right decisions."

What I miss the most, apart from 
my fellow UIC teammates and cheap 
Charles and Keith stores, is Singapore’s 
unique culture. You might think, ‘does 
Singapore even have a culture of  its 
own?’ Well, yes and no. An incident 
I still remember is our discussion 
with a local taxi driver, on our way to 
grab some dinner. I asked the driver 
to recommend us of  a traditional 
Singaporean dish, his response being 
“Did you try Indian curry or fish 
head soup? Fish-head is good.” “Well 
sir,” I responded, “we tried the curry, 
so now we’re looking for some real 
Singapore food.” “Did you, then, try 
Chinese style?” he said. I, starting to 
get annoyed, replied: “Yes, we have, 
so now we want to try something 
traditional. What should we try?” But 
then, he once again recommended 
that Indian fish-head thing. Even 
though we ended up having French 
fries and beer, what I later on realized, 
was that the taxi driver, was, in fact, 
giving me the answers I was looking 
for. There was no such thing as local, 
Singaporean food. Food from diverse 

cultures, including Indian and Chinese 
were altogether forming the cuisine 
that represents Singapore.

We  m igh t ,  a s  we l l ,  s ay  tha t 
Singapore is also a “salad bowl” of  
cultures by itself, where different 
cul tures  mingle  together,  whi le 
preserving the unique characteristics 
of  their own. I find this far more 
fascinating than the “melting pot” 
concept of  the United States, where 
different cultures “melt” into one, 
letting their own, unique color fade 
away.  In Singapore,  ever ywhere 
you go, you can notice this cultural 
diversity, with the locals from Indian, 
Chinese, British and Malay ancestry, 
and then the numerous foreigners 
from every other corner of  the 
world. There appears to be no room 
for discr imination –or,  at  least , 
cultural discrimination-, and this is 
evident especially in the workplace. 
As mentioned by the P&G staff  
members that we encountered, what 
differentiates the Singapore office 
with those of  other countries, is the 

diversity among its members. Knowing 
that there are endless opportunities 
fo r  p rofes s iona l i sm out  the re , 
where everyone is perceived equally 
regardless of  nationality, proves that 
Singapore is, indeed, a cultural “hub” 
of  this globalized world.

I always considered myself  as a 
pretty “globalized” individual, as I 
have lived in Europe, America, and in 
Asia for quite a long time. Yet, this 6 
day-long trip to Singapore was a one-
of-a-kind, eye-opening experience that 
widened my perception on diversity 
even further. The company tours, 
the people, and each of  our activities 
provided me with a glimpse into this 
cultural abyss named Singapore, and it 
shall all remain as a favorable memory 
to cherish for many years to come.   
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